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7:30 | Networking Breakfast
8:00 | Opening Activities - Welcome and Check-In
8:30 | The Importance of Feedback in Servant Leadership - Tara Albertson (Human Resources Manager Peaple Department) from TDIndustries
9:15 | Break
Simultaneous Mini-Sessions...Seven of our SLLC® members will be sharing best practices. You will have the opportunity to choose three of these 30-minute mini-presentations to
attend.
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11:05 | Break
11:20 | Networking Café...Time to exchange business cards and find thought-partners in servant leadership
11:45 | Wrap-Up
12:00 | Adjourn

Trammell McGee-Cooper & A ssociates, Inc.

Celebration
Restaurant & Catering

SAVE THE DATE

4236 Hockaday Dallas, Texas 75229
214.357.8550 tara@amca.com www.amca.com

September 2, 2016




